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Local Government Pension Scheme

New-Look scheme

Outlined below is a summary of the elements of the New-Look Local Government Pension Scheme which starts on 1 April 2008. Up to then, benefits will be calculated on the old basis. Benefits accrued after this date will be calculated on the new basis.
· Normal Pension Age (NPA) of 65 in order to obtain a release of unreduced benefit; 
· Earliest age for release of pension is to be 55 by 2010 for current members except on grounds of ill-health; 
· Earliest age for release of pension is 55 for new joiners after 1 April 2008, except on grounds of ill health; 
· Augmentation of membership/benefits on an objectively justified basis; 
· Final Salary Pension based on 1/60th of salary for each year of pensionable service, with the flexible option to commute pension at the rate of £1 of annual pension for £12 of lump sump up to a maximum tax free lump sum of 25 per cent of capital value of accrued benefit rights at date of retirement; 
· For calculating final average salary, the better of the last year’s whole-time equivalent salary or the ‘re-valued’ (in line with the Retail Price Index) average of the best three consecutive years salary in the last ten years of service; 
· Survivor benefits for life payable to spouses, civil partners and “nominated” dependent partners (opposite and same sex) at a 1/160th accrual rate; 
· Survivor benefits payable to children at a maximum accrual of 1/160th; 
· Revised ill-health retirement package with no review system - banded approach with a higher level of benefits for total incapacity and a different level of benefits for partial incapacity; 
· A death-in-service tax free lump sum of 3 times salary; 
· Scope to have post-retirement lump sum death benefit up to a maximum of 10 years; 
· Phased retirement arrangements that would enable LGPS members under specified circumstances to draw down some or all of their accrued pension rights from the scheme while still continuing to work; 
· Actuarial enhancement for those who continue in work beyond NPA of 65 without accessing their pension benefits; 
· Tiered employee contribution rates from 5.5 per cent of pensionable pay to 7.5 per cent based upon salary banding.
· A facility to purchase up to £5,000 of added annual pension. 
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