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The Further Education Teachers’ Qualifications (England)

Regulations 2007 

A response from the Association for College Management 

Deadline: June 15 2007 

Introduction

The Association for College Management is the TUC affiliated trade union and professional association that champions, represents and supports managers in the post-16 education and training sector.  Our membership embraces academic and business managers at several levels including principals.  This Association and its members warmly support the ambition of this project to achieve a fully qualified workforce in the FE sector; we welcome the opportunity to respond to the proposals.

The Association is pleased to see that a good deal of the feedback on the early proposals has been taken on board. These regulations benefit from those earlier discussions.

Key points.

· We regret the exclusion from these regulations of those in further education colleges who teach wholly on higher education provision.  The quality impact of a qualified workforce is as pertinent to HE provision as that of FE.  The vocational curriculum in HE is close in its nature to that of FE vocational programmes and it is appropriate to support this teaching in the same way.  Furthermore the exclusion of colleagues teaching wholly HE restricts these colleagues to the FE area of work and undermines a college’s flexibility in this regard: these teachers would not be qualified to teach in FE.

· Some members expressed a preference for the term professional induction rather than professional formation;  others however were happy with the latter term. 

· In our view  the regulations achieve the desired policy outcomes outlined in the FE Reform White Paper: Raising Skills, Improving Life Chances with respect to ITT.  

· We would appreciate confirmation that  these regulations apply to someone whose “primary occupation“ is as a manager but who carries a significant teaching role (let us take a manager who teaches 10 hours  per week as an example).  In these regulations the definition of a teacher excludes those “whose primary occupation is not teaching …”. Clarification on this point would be helpful.   
· We agree that associate teacher is a good  term for those not in a full teaching role. 

· We agree that Qualified Teacher Status (QTS) should be professionally recognised in the FE system as meeting the requirements of QTLS, and vice versa.  
· We agree that it would be beneficial for a teacher with QTS to undertake a CPD module or other training in order  to orientate to the FE system (and again we consider this would be important for a teacher moving in the other direction).

· It is our view that teachers in 6th form colleges and the wider FE system with QTS should  be expected to register with the Institute for Learning. 

· Two years is the right amount of time for someone to achieve PTLLS, and  five  years is the maximum amount of time that should be allowed for the achievement of an associate teacher qualification.   In those cases where individuals may not be up to the job these upper time limits provide one strategy for limiting the risk to students. 

· We agree that associate teachers should be required to take a subject specialism, where appropriate. 

Thank you for the opportunity to make these points.  Please contact the Association if we can be of further assistance or if you would like to discuss the above.
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